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Foreword
The adult social care workforce plays a vital role in supporting individuals
in their communities. These common core principles have been
designed to help ensure that dignity is at the very heart of all they do.
Care workers offer high quality personalised support to a range of
individuals, young and old, so they can achieve their aspirations to live
independent and fulfilled lives wherever they live. Providing high quality
care and support requires care workers to have specific knowledge
and skills, which must include a clear commitment to uphold the dignity
of all the individuals they work with.
There are many inspirational examples of services where care and
support workers place dignity at the very centre of the care and support
they provide. But there is always more that everyone who works in the
sector – employers, commissioners, volunteers, training providers or
care workers and personal assistants can do to continue to champion
the need for services to uphold dignity and achieve positive outcomes.
Skills for Care, the sector skills council for the adult social care workforce
in England, supports the sector to build the skills, knowledge, attitudes
and values of the workforce to deliver personalised care and support.
These common core principles for dignity have been created in close
collaboration with the sector to make sure they are fit for purpose and
reflect the needs, wishes and aspirations of the many individuals who
use care and support services.
The seven principles give the workforce – and those who employ and
train them – clear guidance and practical tools for understanding how
to place dignity at the very heart of quality care and support services.
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